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Ant¡-slavery and Human
Trafficking Statement

1 Aprit 2025 - 31 March 2026.

This statement is made pursuant to section 5a(1)of the Modern Slavery Act 2015

and sets out the steps that Ordnance Survey Limited (OS) has taken to ensure that

modern stavery and human traffcking are not taking place in our business or supply

chain.

We have a zero-toterance approach to any form of slavery and human trafficking

and are committed to acting ethicatty and with integrity and transparency in a[[ our

business dealings.

We are committed to creating effective systems and controls to safeguard against

any form of stavery and human trafficking within our business and our suppty chain

and impose those same high standards on our contractors and suppliers.

Company business, organisational
structure, and suppty chain

1.1 Company business

OS is a pubtic corporation incorporated in Engtand and Wates and whotty owned by

the Department for Science, lnnovation and Technology (DSIT)'

We operate as the UK's NationaI Geospatiat Authority, providing the trusted

location data that underpins everyday tife. Our purpose is to provide pioneering

geospatiat capabitity for the benefit of the United Kingdom hetping to position the

UK at the forefront of geospatiaI advancement, drive innovation and sustain

prosperity and economic growth, and detiver geospatiaI infrastructure to support

the UK economy, security and public services.
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Our four strategic aims are to:
1) Detiver the national mapping service for Great Britain;
2)Act as a technical authority, expert advisor and delivery partner on location data,
authoritative positioning and geospatial matters with UK, Scottish and Wetsh
governments;
3)support the development of a world-teading geospatiaI ecosystem and
capabitities in the UK; and
4) Grow the tong-term value of the organisation

We formatl.y recognise two Trade Unions for the purposes of col,tective consultation
and negotiations.

1.2 Organisational structure
As at 31 March 2026 OS is the parent company of the fottowing, col.tectiùety (the
Group):

. Ordnance Survey Leisure Limited (OSL)

o Ordnance Survey lnternationaI Services Limited (OSIS).
o OSIS has a Dubai Free Zone Limited Liabitity Company (Ordnance Survey

lnternational Services (FZ-LLC), which has a branch in Dubai.
o Dennis Maps Limited (DM)

DM does not meet the criteria under the Modern Slavery Act 2015 for pubtishing an
annua[ modern stavery and human trafficking statement but does so voluntarity on
its website: Anti-Staverv [icv Statement

As at 31 March 2026, the Group:

emptoyed 1,329 employees wortdwide; and
had a gtobat annua[ turnover of approximateLy î198.7 mittiona

1.3 Supply Chains

we license a range of mapping products to businesses, locaI and centraI
government bodies, OS Partners and consumers.

We procure a range of goods and services from a diverse suppty chain to support
our activities, we have an extensive gtobat suppty chain, [ocated in (inctuding but
not limited to):

the United Kingdom;
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o maintand Europe;
o the United States;
. lndia; and
o othergtobatterritories.

Procured goods and services for 2025-26were vatued at approximatety Ê101

mi[[ion.

We work with a wide range of different suppl,iers, subcontractors and OS Partners,

each of which wil.t have their own subcontractors, affiliates, and associated entities.

Suppl,iers are categorised using a tiering modet, based on factors such as vatue,

strategic importance, and risk, to determine the Level of due ditigence required.

2. Policres

We have a range of pol.icies which support ethicaI conduct, emptoyee protection

and mitigate the risks of modern slavery and human trafficking in our business and

suppty chain. Our emptoyees are famitiar with our poticies which enabte them to

report any concerns.

Att poticies are regutarly reviewed and updated, with severaI being revised during

this reporting period.

2.1 lnternat poticies

Relevant internaI policies inc[ude the fotlowing:

2,1.1 Raising concerns and reporting:

. Modern Slavery Act guidance - sets out our position on modern slavery and

human traficking, it explains how emptoyees can identify any instances of

this, where they can go for hetp, and what to do if they suspect a case of

forced [abour, hidden [abour, human traffcking, and exptoitation.
. Whistteblowing Policy - ensures that att emptoyees know they can raise

concerns about how cotleagues are being treated, or practices within our

business and suppl,y chain, without fear of reprisa[s. This specificatty includes

concerns about modern slavery and human trafficking'
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2.1.2 Procurement and supply chain:

o Procurement Poticy - confirms OS fottows the Procurement Act 2023 and
relevant government requirements. Requires that supptiers adhere to OS's
Supptier Code of Conduct and appticabte tegisl.ation.

2.1.3 Workforce standards and employee wellbeing:

Security Policies - a[[ emptoyees are required to meet the minimum UK
Basetine (UKBPSS)to confirm etigibitity to work in the UK (nationatity and right
to work) and suitabitity for. emptoyment (criminat record checks and career
history).
Employment policies - inctuding, but not timited to, Resourcing, PhysicaI
Security, Buttying and Harassment, and lnctusion and Diversity poLicies
stiputate that OS must provide an inclusive and accessible work environment
and cutture where emptoyees feet safe, respected, and vatued, free from
buttying, harassment, and discrimination.
Wellbeing policy - promotes a safe, inclusive and supportive workplace,
supporting emptoyees menta[, physicat and financiatwettbeing and
encouraging open communication and proactive support across the
business.

a

2.1.4 Business Practice and governance:

. Fraud Prevention Policy and Response Plan - estabtishes a zero-toterance
approach to fraud, theft, bribery and corruption, supported by robust
governance, risk management and internaI controls.

. Other guidance and mandatory training relating to good business practice -
which support ethicaI conduct, [ega[ compliance and responsibte business
practices and encourages emptoyees to identify and report concerns,
inctuding issues retating to modern stavery and human trafficking.

2.2 External poticies

Relevant external pol,icies are avaitable on our website and inctude the fol.towing:

Supplier Code of Conduct- states that supptiers must compty with att
appticabte human rights and employment laws in the jurisdiction in which
they work and have robust means of ensuring their sub-contractors in their
suppty chain comply. This inctudes compliance with the Modern Stavery Act
2015.
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. Fraud Prevention and Anti-Briberv & Corruotion oolicv - sets out our zero-

tolerance approach to fraud, bribery and corruption and our commitment to

conduct our business fairly, honestty and transparently, in compliance with

relevant legislation.
Health and etv oolicv - we are committed to providing and maintaining a

safe and heatthy working environment, and our aim is to minimise workptace

accidents and iltness through effective risk management, training,

supervision and comptiance with heatth and safety tegistation.

3. Due Diligence Processes
We undertake due ditigence to assess and mitigate the risks of modern stavery and

human trafficking in our business and suppty chains'

3.1 Procurement and suppl¡er onboard¡ng

Under the Procurement Act 2O23 suppliers participating in OS tendering and

contract award process must register on the Government Centra[ Digitat Ptatform

(CDP) and provide a valid CDP registration number for procurement validation'

As part of this process supptiers are required to complete a Modern Stavery Act

2015 due ditigence questionnaire confirming comptiance with the Modern Stavery

Act 201 5.

Depending on the [eve[ of risk identified in our assessment processes and / or

depending on the tiering of the supplier, additionat due ditigence questions may be

incorporated into the tender process, additionat annuaI reporting requirements

imptemented, and additionat terms incorporated in the contract.

3.2 Ongoing supplier mon¡toring

We continue to review information from existing suppliers, which inctudes

obtaining annuaI assurance on modern stavery and human trafñcking risks

on a[[ Gotd and Sil,ver suppliers;
using an assessment tool to determine the [eve[ of contract management

requirement,
contract management meetings; and
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annual due ditigence questionnaire based on the UK Government Modern
stavery Too[, which includes commitments to ensure no modern slavery
occurs within their business and suppty chains.

3.3 Supplier expectations and contractual
controls

We expect att supptiers to have suitabte poticies and processes in place within their
own business and suppty chains to prevent chitd [abour, modern slavery and
human trafficking.

We seek to include modern stavery protections within our contracts by genera[[y
using either our own standard terms and conditions, or appropriate equivatent
frameworks, such as those provided by the Government CommerciaI Agency which
requires comptiance with appticabte [aws, statutes and regulations inctuding the
Modern Stavery Act 2015 and our Supptier Code of Conduct, and for supptiers to
flow these obtigations down to subcontractors where subcontracting is approved.

Our suppl.iers understand the importance of ensuring that modern stavery and
human trafficking is not taking ptace within their business and suppty chain.

3.4 Risk management and governance

We undertake proportionate, risk based due ditigence.

We monitor the efiectiveness of our approach to preventing modern slavery and
human trafficking regularty and review the risks and the controts in place as par.t of
our corporate risk register, Modern slavery has a dedicated operationat risk owner,
with oversight and reporting from our Executive Leadership team and in turn
oversight from our OS Audit and Risk Committee which reports to our Board of
Directors.

To manage identified risks, we:

. appty enhanced due ditigence to higher-risk supptiers;

. require risk assessments by suppl.iers;
o monitor suppliers through contract management processes, and
o retain the right to audit and terminate contracts where necessary

The measures we put in ptace are designed to
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o identify, assess, and monitor potential. risk areas in our business and suppty

chains; and

_. reduce the risks of modern slavery and human trafficking occurring in our

business and suppty chains.

Due ditigence assessments, suppl.ier responses, and associated risks are recorded

and retained for audit purposes.

Additional. information on oqr procurement processes is available on our website

'GeneraI o urement and tender oortunities'

4. Training
We provide training to ensure al,L empl,oyees understand tob"tn slavery and

human trafficking risks and their responsibilities:

o at[ employees comptete mandatory modern stavery awareness training as

part of onboarding and at regutar intervats;
o this training must be compteted within 3 months of joining OS and is

refreshed every 18 months;
o training comptetion rates are monitored and reported'
o ln addition, procurement colteagues comptete annuat training focussed on

tackting modern slavery in the pubtic sector suppty chain.

5. Performance
There are no recorded instances of modern slavery and human trafficking within

our business and our supply chain, and no retated corrective actions have been

necessary.

ln the year 2025-26:

. we have had no reports indicating that modern stavery practices have been

identified in our business or suppty chain;
o w€ have received no comptaints of modern slavery practices via our

grievance and whisttebl.owing mechanisms'
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6. Approval
This statement constitutes OS's anti-slavery and human trafficking statement for
the financial year ending 31 March 2026.

The statement was approved by the Board of Dir:ectors on 1ó September 202ó and
signed by Nick Botton, CEO.

ORDNANCE SURVEY LIMITED

Signature:

Signature Name: Nick Botton

Position: Chief Executive Officer

Date: 17 September 2026

Fottowing approvaI this statement is pubtished on the Government's Modern
staverv statement registry and on our website: Anti-sta policv,

Ordnance Survey Registered in Engtand and Wales under number 09121572

Registered Office: Explorer House, Adanac Drive, Southampton, SO1ó 0AS
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